
Regular Board Meeting Agenda DECEMBER 19, 2023

COPPER VALLEY COMMUNITY SERVICES DISTRICT
Physical-1000 Saddle Creek Drive 
Copperopolis, CA 95228
Mailing-PO Box 5158, Sonora CA 95370 

               (209) 785-0100 – coppervalleycsd.org

DIRECTORS
Darlene DeBaldo, President

Roger Golden, Vice President
Kenneth Albertson
Rebecca Coleman

Bob Vezina

BOARD OF DIRECTORS REGULAR MEETING AGENDA
DECEMBER 19, 2023, 2:00 PM

LOCATION: COPPER VALLEY SPORTS CENTER

1. CALL TO ORDER  
2. ROLL CALL 
3. PLEDGE OF ALLEGIANCE  
4. CHANGES TO ORDER OF AGENDA  

5. PUBLIC COMMENT (Each speaker is limited to two (2) minutes) Members of the public are appreciated for taking the time 
to   attend this meeting and provide comments on matters of District business. Any member of the public may address the Board relating to any 
matter within the Board’s jurisdiction. This need not be related to any item on the agenda; however, the Board cannot act on an item unless it was 
noticed on the agenda 

6. CONSENT CALENDAR  
Consent Calendar items are considered routine and will be acted upon by one motion. There will be no separate discussion on these items unless 
a member of the Board, Staff or a member of the Public requests specific items be set aside for separate discussion. 

a) Review of monthly financial report, approval of bills and claims for the month of November 2023.  
b) Approval of the minutes from the Regular Board Meeting held November 21, 2023. 

7. DISCUSSION AND ACTION ITEMS  
The Board of Directors intends to consider each of the following items and may act at this meeting. Public comment is allowed on each individual 
agenda item listed below, and such comment will be considered in advance of each Board action. 

a) Consideration of purchase and installation of Neighborhood Watch Signs 

b) Election of Board officers for 2024

c) Adoption of a Resolution Approving Amendments to the District Personnel Policy to Reflect the 
Previously Approved Revised Health and Wellness Benefits and the Addition of Administrative 
Leave

8. STAFF AND DIRECTOR REPORTS  
Brief reports may be provided by District staff and/or Board members as information on matters of general interest. No action will be taken by the 
Board during Reports, however items discussed may be recommended for discussion and action on a future agenda. 

a) General Managers Report  
b) Site Managers Report 

9. ADJOURNMENT  
Agenda Materials: May be viewed on the bulletin boards outside the Copper Valley Pro Shop, on the Sports Club Bulletin Board, in the viewing box 
outside the CSD main office and at the CSD Website typically three days preceding each meeting date. Materials will also be available at the 
meeting.  

Americans with Disabilities Act Compliance: If you require special assistance to participate in Board Meetings, please contact the CVCSD District 
Clerk at (209) 272-0957. Advance notification will enable the District to make reasonable arrangements to insure accessibility.



























General Manager



Regular Board Meeting MINUTES NOVEMBER 21, 2023 
 

COPPER VALLEY COMMUNITY SERVICES DISTRICT 

Physical-1000 Saddle Creek Drive  
Copperopolis, CA 95228 
Mailing-PO Box 5158, Sonora CA 95370  

               (209) 785-0100 – coppervalleycsd.org 

DIRECTORS 
Darlene DeBaldo, President 

Roger Golden, Vice President 
Kenneth Albertson 
Rebecca Coleman 

Bob Vezina

 
BOARD OF DIRECTORS REGULAR MEETING MINUTES 

NOVEMBER 21, 2023, 2:00 PM 
LOCATION: COPPER VALLEY SPORTS CENTER 

 
 
 

1. CALL TO ORDER @ 2:00pm 
2. ROLL CALL President DeBaldo, Vice President Golden, Director Vezina, Director Coleman, Director Albertson-

ABSENT, General Manager Kampa, Office Manager McCutchen, Site Manager Hebard 
3. PLEDGE OF ALLEGIANCE   
4. CHANGES TO ORDER OF AGENDA  None  

 

5. PUBLIC COMMENT  
 

6. CONSENT CALENDAR   

a) Review of monthly financial report, approval of bills and claims for the month of October 2023.   
b) Approval of the minutes from the Regular Board Meeting held October 17, 2023.  

Motion made by Director Vezina to approve the Consent Calendar including the approval of bills and 
claims for the month of October 2023 and minutes from the regular board meeting held October 17, 2023. 
Vice President Golden seconds, motion passes unanimously 

7. DISCUSSION AND ACTION ITEMS    
a) Conduct Public Hearing Regarding the Adoption of the Encroachment Ordinance  

i. Adoption of a Resolution Approving an Encroachment Ordinance that prohibits 
encroachment onto District easements, property and rights-of-way without a permit 

Motion made by Vice President Golden to adopt a Resolution Approving an Encroachment 
Ordinance that prohibits encroachment onto District easements, property and rights-of-way without 
a permit, second made by Director Coleman. Motion passes unanimously 

b) Review of NBS Annual Report Regarding Special Tax Collection and Expenditures 

c) Update on the Improvements to the Privacy Gate (DeBaldo) 

d) Adoption of a Resolution Approving and Authorizing Public Bidding of the 2023 Sidewalk 
Replacement Project Motion made by Director Vezina to adopt a Resolution Approving and 
Authorizing Public Bidding of the 2023 Sidewalk Replacement Project, second made by Director 
Coleman, motion passes unanimously 

e) Consideration of Approval of a Change in District Employee Health Benefits and Benefits 
Administrator Motion made by Director Vezina to approve the change in District Employee Health 
Benefits and Benefits Administrator, second made by Vice President Golden. Motion passes 
unanimously  

 

8. STAFF AND DIRECTOR REPORTS   

a) General Managers Report   
b) Site Managers Report  

 

9. ADJOURNMENT @ 3:43pm 
 

 

      



  BOARD MEETING AGENDA SUBMITTAL 
 

 
TO: CVCSD Board of Directors 

FROM: Peter Kampa, General Manager 

DATE: December 19, 2023 

SUBJECT: 7a) Consideration of purchase and installation of Neighborhood Watch Signs 

 
 
 

RECOMMENDED ACTION: 
I make a motion to authorize staff to purchase and install neighborhood watch signs in appropriate 
locations. 
 

 
BACKGROUND: 
District staff was directed to secure a cost proposal for the potential installation of neighborhood 
watch signs in strategic locations of the community. Costs have been secured and will be presented to 
the board at this meeting. 
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  BOARD MEETING AGENDA SUBMITTAL 
 

 
TO: CVCSD Board of Directors 

FROM: Peter Kampa, General Manager 

DATE: December 19, 2023 

SUBJECT: 7c) Adoption of a Resolution Approving Amendments to the District Personnel Policy 
to Reflect the Previously Approved Revised Health and Wellness Benefits and the 
Addition of Administrative Leave 

 
 
 

RECOMMENDED ACTION: 
 
I Move to Adopt a Resolution Approving Amendments to the District Personnel Policy to Reflect the 
Previously Approved Revised Health and Wellness Benefits and the Addition of Management Leave 

 
BACKGROUND: 

 
In July of 2023 the board adopted a management leave policy for the site manager and site 
Superintendent. In November of 2023 the board approved a modification of benefits to add dental 
coverage to the medical coverage. The purpose of this action today is to move these two separate 
actions into an amendment of our complete personnel policy. 
 
The policy as proposed also removes the per employee cap on medical insurance cost, as this amount 
changes each year with the cost of medical insurance. Also, rather than having these benefits apply 
only to specific positions, the proposed policy clarifies that all full time employees would be eligible for 
the health and Wellness benefits. Proposed changes to our current policy are shown in underlined text 
and deletions are crossed out. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



RESOLUTION NO. 2023- 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE COPPER VALLEY 
COMMUNITY SERVICES DISTRICT APPROVING AMENDMENTS TO THE EMPLOYEE 

BENEFITS SECTION OF PERSONNEL POLICY 

WHEREAS, the Copper Valley Community Services District (herein referred to as 
District) is a local Government agency formed and operating in accordance with Section 
§61000 et seq. of the California Government code; and

WHEREAS, in accordance with California Government Code 61045, (g) The board of 
directors shall adopt policies for the operation of the district, including. but not limited to. 
administrative policies, fiscal policies. personnel policies, and the purchasing policies; and 

WHEREAS, the District desires to amend its personnel policy to include previously adopted 
employee benefits changes and add updated language for clarity in administration; and 

NOW THEREFORE BE IT RESOLVED, that the Board of Directors of the Copper 
Valley Community Services District does hereby approve the amended Benefits section of 
Personnel Policy contained herein as Exhibit A. 

THE FOREGOING RESOLUTION was introduced at a regular meeting of the Copper Valley 
Community Services District held on December 19, 2023 and was adopted by the following 
vote: 

AYES: 

NOES: 

ABSTAIN: 

ABSENT: 

ATTEST: 

Darlene DeBaldo, President Peter Kampa, Board Secretary 

Board of Directors 

CERTIFICATE OF SECRETARY 

I, Peter Kampa, the duly appointed and acting Secretary of the Board of Directors of the Copper 
Valley Community Services District, do hereby declare that the foregoing RESOLUTION NO. 
2023 - was duly passed and adopted at a Regular Meeting of the Board of Directors of the 
Copper Valley Community Services District, duly called and held on December 19, 2023. 

CVCSD Resolution 2023- 
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CHAPTER FIVE – BENEFITS 

5000- BENEFITS AND INSURANCE COVERAGE 

A. Medical Health and Wellness Expense Insurance: The District provides and pays
100% of the premium for medical and dental insurance to for the Maintenance
Manager, Maintenance Supervisor, and all full-time employees up to nine-hundred
and thirty-four dollars ($934.00) per month for employees only, or greater amount, if 
approved by the Board of Directorsall regular, full time employees. 

B. Dependents: Employee may enroll eligible dependents but shall pay all premium costs
related to such dependents. The scope of coverage, the specific providers, and the
payment of premiums may be subject to review and revision by the Board of Directors.

C. The District does not provide dental or vision insurance.

D.C. New employees are eligible for health insurance the first day of the month 
following thirty days of employment. 

E.D. Workers’ Compensation Insurance: All District employees will be insured against 
injuries received while on the job in accordance with State law. 

5010 - VACATION 

This policy shall apply only to fulltime regular and introductory employees in all 
classifications. 

Rate of Accrual: 80.0 hours per year (accrued each pay period): 

A. Limitations on Accumulated Vacation Time: An employee shall be able to
accrue no more than one-hundred twenty (120) hours of vacation once the
maximum vacation accrual is reached, vacation time will no longer be
accumulated. Once the vacation accrual is below the maximum, vacation accrual
will again start to accumulate.

B. Termination: At termination of employment for any reason, the District shall
compensate the regular fulltime employee for his/her accumulated vacation time
at his/her straight time rate of pay at the time of termination.

C. Unpaid Leave of Absence: No vacation accrues during any unpaid leave of
absence. An employee is not permitted to borrow on future accrual of vacation
benefits.

D. Holidays: If a holiday falls on a workday during an employee’s vacation period,
that day shall be considered as a paid holiday and not vacation time.

Exhibit A
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E. Requesting Vacation: Employees must submit vacation requests to their 
supervisor. Supervisors will consider requests in light of all relevant criteria, 
including operational concerns, seniority, scheduling issues, leave balances, 
timing of the request, and fairness. Leave Request Form is located at Appendix 
“J”. 

 
F. Introductory Employees: Introductory employees accrue vacation time during 

their introductory period and are subject to the same policies for use as regular 
fulltime employees. 

 
G. No Cash-Out During Employment: Vacations are provided by the District to 

employees as a period of time away from work with pay for the purpose of rest, 
relaxation, and recreation. This respite is a benefit and is intended as an aid in 
maintaining the long-term and consistent productivity and contentment of the 
employee. As such, pay in lieu of vacation time away from work shall not be 
permitted. In addition, employees are not expected to and should not work during 
their vacation. 

 

5020 - HOLIDAYS 
 

This policy shall apply to all fulltime regular and introductory employees. 
 

A. Days Designated as Holidays: The following days shall be recognized and 
observed as paid holidays: 

 New Year’s Day; 

 Memorial Day; 

 Independence Day; 

 Labor Day; 

 Thanksgiving Day; 

 Christmas Day; 

B. Requirements: All regular work shall be suspended and employees shall receive 
one (1) day’s pay for each of the holidays listed above. An employee on a leave 
without pay will not receive holiday pay. In order to receive holiday pay, you must 
work the regularly scheduled work day prior to and after the holiday unless 
vacation has been pre-approved. If an employee is on approved vacation when 
a holiday occurs, the employee will receive holiday pay in lieu of vacation for the 
scheduled holiday. 

 
C. Holidays on Weekends: Whenever a holiday falls on Saturday, the preceding 

Friday shall be observed as the holiday. Whenever a holiday falls on Sunday, the 
following Monday shall be observed as the holiday. 

Exhibit A
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D. Work on Holidays: If any employee works on any of the holidays listed above, 
he/she shall, in addition to his/her holiday pay, be paid for all hours worked at the 
rate of time and one-half (1½) his/her regular rate of pay or as otherwise specified 
under Section 3000 except for FLSA Exempt employees. 

 

5030 - SICK LEAVE 
 

Full-time introductory, regular employees, and part-time employees in all classifications 
earn sick leave. Full-time and Part-time employees earn sick leave benefits at a different 
rate. (See D. below) 

 
A. Definition of Sick Leave: Sick leave is defined as absence from work due to 

illness, non-industrial injury, or quarantine due to exposure to a contagious 
disease. 

B. Usage: Sick leave may be used for dental and doctor appointments, including 
the actual time spent at the appointment and a reasonable amount of time to travel 
to and from the appointment. The employee must report to work prior to the 
appointment and report back to work after the appointment, if reasonable. 
Employees are expected to schedule appointments so as to minimize the time 
away from and disruption to work. 

 
C. Kin Care: In any calendar year, an employee may use accrued sick leave, up to 

the amount earned during six months of employment, to attend to the illness of 
an immediate family member as defined in Section 1010 (I). After this maximum 
allotment is used, employees can take accrued vacation to attend to the illness of 
an immediate family member in accordance with the District’s rules for scheduling 
and taking vacation time. 

 
D. Rate of Accrual: Employees shall earn sick leave at the following rates: 

 
Full time regular and introductory employees accrue 5.87 hours of sick leave per 
month (Accrued each pay period) up to a maximum of one-hundred-twenty (120) 
work days. Such employees may use such sick leave for existing healthcare, or 
preventative care for themselves or family member, or for the specified purposes 
for an employee who is a victim of domestic violence, sexual assault, or stalking. 

 
Part-time regular and introductory employees accrue one hour of sick leave for 
every 30 hours worked, beginning with their first day of employment. Such 
employees may accrue up to a maximum of forty-eight hours or six workdays, and 
may use such sick leave for existing healthcare, or preventative care for 
themselves or family member, or for the specified purposes for an employee who 
is a victim of domestic violence, sexual assault, or stalking. 

 
Accumulated Sick leave is not available for cash out upon termination or 
retirement. 

Exhibit A



Employees who work overtime do not accrue any additional sick leave credit. 

E. Requirements: Sick leave shall not be used in lieu of or in addition to vacation
leave. If an employee calls in sick the day before a holiday, the employee will not
be eligible for holiday pay.

F. No Borrowing or Advance Accrual: An employee is not permitted to borrow on
future accrual of sick benefits.

G. Unpaid Leave: Sick leave does not accrue during any unpaid leave of absence.

H. Notification Requirement: In order to receive compensation while on sick leave,
the employee shall notify his/her supervisor a minimum of 30 minutes prior to the
time for beginning the regular work day that illness will prevent them from coming
to work. Supervisors shall be notified of scheduled doctor’s appointments or other
approved needs for sick leave usage as far in advance as possible, if known.

I. Abuse of Sick Leave: If an employee is absent due to illness, if the District
reasonably suspects abuse of sick leave, if there is a pattern of sick leave usage,
or if an employee’s sick leave balances are consistently maintained at a low level,
a doctor’s note may be required. Failure to provide a doctor’s note upon request
may be grounds for disciplinary action and/or denial of sick leave benefits.

J. Not Guaranteed Benefit: Sick leave is a benefit provided to employees for
sporadic time off work in the event of true illness or need for medical care.
Employees are not guaranteed the ability to take all sick leave that may accrue
except as provided by law. If an employee is unable to perform the essential
functions of his or her position, then the District may take steps to remove the
employee from his or her position even if sick leave remains available.

5040 - MANAGEMENT LEAVE 

Upon coordination with the General Manager, salaried exempt employees will receive 
an allotment of paid management leave each fiscal year. The Site Manager and Site 
Superintendent will be provided eighty (80) hours of administrative leave, allocated at 
the beginning of each fiscal year. Such days may be taken on a full day basis 
consecutively or individually following approval of the General Manager. The maximum 
management leave accrual shall be eighty (80) hours. Management leave shall not be 
eligible for buyback or converted to other forms of leave accrual. An exchange for a 
cash equivalent will not be made on any balance of hours remaining at the end of each 
fiscal year. Employees must pass probation in order to be eligible to receive 
management leave. Upon appointment to an exempt position from a non-exempt 
position after the start of the fiscal year, the leave accrual will be pro-rated. No 
employee will have more than the annual allotments provided. If management leave is 
not utilized in the fiscal year provided, the leave balance will be forfeited. 

Exhibit A
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